








ARTICLE 6.7 OFF-DUTY STANDBY COMPENSATION

A. Any unit member assigned as a K-9 Duty Supervisor, an Emergency Services Duty
Supervisor, or an Investigation Duty Supervisor, who are required by Management
to standby for nights and weekends, will receive one hour of compensation at
straight time for every six hours they are required to standby.

B. Time spent on duty during the period of standby will be deducted from the total time
the employee is on standby, not from the time accumulated as compensated
standby time.

Example: An employee is on weekend standby. The total time of standby is sixty
hours. The employee is required to report for duty for six hours. The six hours are
subtracted from sixty hours leaving fifty-four hours of total standby time. Fifty-four is
divided by six, which equals nine hours of straight time compensation for standby.
The employee will also receive six hours of time-and-one-half overtime for
responding to the call out.

C. For purposes of computing the amount of compensation due for time spent on duty,
the time spent on duty will commence when the individual reports to the designated
place of assignment and will terminate when the employee is released from duty.
Under no condition will time be allowed for travel.

ARTICLE 6.8 JURY SERVICE

Any employee who is duly summoned to attend any court for the purposes of performing
jury service or nominated and selected to serve on the Grand Jury, shall for those days
during which jury service is actually performed and those days necessary to qualify for jury
service, receive his/her regular salary. Provided, however, that any jury attendance fees
received by any employee who receives his/her regular salary pursuant to this provision,
except those fees received for jury service performed on a regular day off or a holiday, shall
be paid to the Department of Airports. Should any employee fail to deposit jury attendance
fees as required by this Article within 30 days from the last day of jury service, the
Department shall notify the Accounting Division of such non-deposit and it shall turn the
amount over to an authorized collection agency. The absence of the employee for the
purpose of performing jury service shall be deemed to be an authorized absence with pay
within the meaning of Section 4.75 of the Los Angeles Administrative Code.

ARTICLE 6.9 CIVIC DUTY
Whenever an employee is served with a subpoena by a court of competent jurisdiction
which compels his/her presence as a witness during his/her normal working period, unless

he/she is a party to the litigation or an expert witness, such employee shall be granted time
off with pay in the amount of the difference between the employee’s regular earnings and
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any amount he/she receives for such appearance. The court of competent jurisdiction is
defined as a court within the County in which the employee resides or if outside the county
of residence, the place of appearance must be within 150 miles of the employee’s
residence. This Article is not applicable to appearances for which the employee receives
compensation in excess of his/her regular earnings.

ARTICLE 6.10 MEAL PERIODS
The meal period for Unit members shall be 30 minutes and shall not be counted as time

worked. An employee who is called to duty during his or her meal period shall, at
Management's discretion, either be:

A. Given a 30-minute meal period at a later time during the same shift; or
B. Compensated in cash at the rate of one and one-half times the employee's regular
rate of pay.

The provisions of this Article do not apply to 24-hour shift personnel.
ARTICLE 6.11 BILINGUAL PREMIUM

Management’s present practices with regard to premium pay for employees required to use
a language other than English will be continued during the term of this Memorandum of
Understanding. Such practices of additional compensation for employees required to use a
language other than English shall be in accordance with Section 4.84 of the Los Angeles
Administrative Code.

ARTICLE 6.12 SIGN LANGUAGE PREMIUM

Any qualified employee who is covered by the provisions of this Memorandum of
Understanding and who is requested by the Communications Assistance Center to utilize
sign language, shall receive compensation equal to the first premium level rate above the
appropriate step rate of the salary range prescribed for his / her class for each business
day the skill is used. Such practices of additional compensation shall be in accordance with
Section 4.84.1 of the Los Angeles Administrative Code.

ARTICLE 6.13 COMPENSATION FOR COURT APPEARANCES

The following provisions shall apply only for the payment of overtime for court appearances for
Unit members outside of their normal duty hours.
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Basic Compensation

An employee, must report to court when subpoenaed or remain on-call. If the employee to
appears in court, the supervisor must be notified, at the latest one administrative day prior
to the scheduled court appearance. If the employee wishes to remain on-call, the
employee must be able to appear in court not more than one hour after being notified that
the employee's appearance is required in court. To appear in court more than an hour
after having been notified will void the employee's right to on-call compensation. An
employee need not remain at home, but must be available for telephonic notification at a
location where the supervisor knows the employee can be reached.

1. An off-duty employee shall receive a minimum of four (4) hours overtime
compensation for any court day he/she is subpoenaed to be on call or required to
appear.

2. An off-duty employee shall receive hour-for-hour overtime compensation for each

additional hour of actual attendance in excess of the four (4) hour minimum
provided for in Paragraph A(1) above, with the exception that no compensation will
be given for the initial 60 minutes of a noontime recess.

3. An employee shall not receive court on-call overtime compensation and hour-for-
hour overtime compensation for the same time period.

Multiple Cases

An off-duty employee who receives morning and afternoon subpoenas for separate cases
on a court day shall receive overtime compensation as in Paragraph A(1) above, for each
case for a total of eight (8) hours. In addition, he/she shall receive hour-for-hour overtime
compensation for each additional hour of actual court attendance in excess of four (4)
hours.

Exceptions to the Four Hour Minimum

1. Court appearances or on-call status commencing four (4) hours or less
before the employee’s regularly assigned shift begins. Compensation will be
for the actual time between the commencement of the court appearance or
on-call and the beginning of the employee’s assigned shift with the same
noon recess provisions as outlined in Paragraph A (2) above.

2. Court appearances commencing four (4) hours or less after the employee’s
regularly assigned shift ends. Compensation will be for the actual time
between the end of the employee’s assigned shift and the termination of the
court appearance with the same noon recess provisions as outlined in
Paragraph A (2) above.
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3. Court appearances or on-call status that begins during an employee’s
regularly assigned shift. Compensation will be for the actual time between the
end of the employee’s assigned shift and the termination of the court
appearance or on-call status with the same noon recess provisions as
outlined in Paragraph A (2) above.

4. Compensation for on-call status shall not exceed four (4) hours.

ARTICLE 6.14 ACTING PAY ASSIGNMENTS

The following provisions shall be operative at the start of the payroll period following
Council adoption of this MOU:

A.

Whenever Management assigns an employee to act in the temporary absence of a
higher level vacancy, such employee shall become eligible for additional
compensation upon completion of a qualifying period of fifteen (15) working days in
such assignment at his/her regular rate of compensation. Paid leave time off taken
during a qualifying period shall extend the 15-day qualifying period by the length of
the absence.

Starting with the first working day following completion of a qualifying period, the
employee shall receive the first premium level rate (2.75%) above the appropriate
step rate of the salary range prescribed for his/her class, for each day on duty as an
acting on-site supervisor. However, the maximum pay rate for such duty shall be
limited to the top step of the salary or range, or the hourly wage rate which has been
established as compensation for the position to which the employee has been
assigned.

Each acting pay assignment shall require completion of a new qualifying period each
fiscal year, except that an assignment that continues into a new fiscal year shall not
require a new qualifying period for that assignment. Any Management determination
or decision pertaining to the implementation, interpretation, application,
administration or cancellation of any or all of the provisions of this Article, other than
disputes over whether an employee is functioning in an acting capacity, shall be final
and conclusive and shall not be subject to the grievance procedure herein.

SECTION 7.0 BENEFITS

ARTICLE 7.1 FAMILY AND MEDICAL LEAVE

A.

Authorization for Leave

Up to four (4) months (nine [9] pay periods) of family or medical leave shall be
provided for the purpose of childbirth, adoption, foster care of a child, or serious
health condition of an immediate family member (as defined in LAAC Section 4.127),
or if the employee has a serious health condition that makes him/her unable to
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perform the functions of his/her position, upon the request of the employee, or
designated by Management in accordance with applicable Federal and State law,
notwithstanding any other provisions of this MOU or the Los Angeles Administrative
Code to the contrary.

An employee may take leave under the provisions of this Article if he/she has a
serious health condition that makes him/her unable to perform the functions of
his/her position.

Leave under the provisions of this Article shall be limited to four (4) months (nine [9]
pay periods) during a (12) month period, regardless of the number of incidents. A
12-month period shall begin on the first day of leave for each individual taking such
leave. The succeeding 12-month period will begin the first day of leave taken under
the provisions of this Article after completion of the previous 12-month period.

Exception: Under the provisions of this Article, a pregnant employee may be
eligible for up to four (4) months (nine [9] pay periods) for childbirth disability and up
to an additional four (4) months (nine [9] pay periods) for purposes of bonding. (See
Section D.1 of this Article.)

Definitions

1. Spouse means a husband or wife as defined or recognized under state law
for purposes of marriage in this state.

2. Domestic partner means a named domestic partner in a confidential
affidavit declaring the existence of said domestic partner and signed by the
City employee, which is on file in the Employee Benefits Office, Personnel
Department.

3. Parent means a biological, step -, adoptive or foster parent, an individual
who stands or stood “in loco parentis” to an employee or a legal guardian.
This term does not include parents “in-law.” Persons who are “in loco
parentis” include those with day-to-day responsibilities to care for and
financially support a child or, in the case of an employee, who had such
responsibility for the employee when the employee was a child. A biological
or legal relationship is not necessary.

4. Child means a biological, adopted, or foster child, a stepchild, a legal ward,
or a child of a person standing “in loco parentis”, who is either under age 18,
or age 18 or older and incapable of self-care because of a mental or physical
disability.
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C.  Eligibility

1.

The provisions of this Article shall apply to all employees in this Unit who
have been employed by the City for at least 12 months and who have worked
at least 1,040 hours during the 12 months immediately preceding the
beginning of the leave.

Exception: In accordance with Pregnancy Disability Leave under the
California Fair Employment Housing Act (FEHA), on the first day of
employment with the City, pregnant employees are eligible for up to four (4)
months (nine [9] pay periods) of leave if disabled due to pregnancy.

Parents (including those who are domestic partners) who both work for the
City may take leave under the provisions of this Article at the same time to
care for a new child by birth, adoption or foster care of a child. However, the
aggregate period of time to which both are entitled is limited to the time
allowed for only one employee.

Spouses or domestic partners who both work for the City may take leave
under the provisions of this Article at the same time to care for a sick parent,
however, the aggregate period of time to which both are entitled is limited to
the time allowed for only one employee.

Each employee must notify his/her employing department at the time the
leave is requested of the name and department of the second family member
who is requesting leave for the same incident. Such notification must include
the starting and ending dates of the time period for which each employee is
requesting leave.

The time limitations described above does not apply to leave taken by one
spouse or domestic partner to care for the other who is seriously ill, or to care
for a child with a serious health condition.

D. Conditions

1.

Pregnancy — The start of a family leave for childbirth shall start at the
beginning of the period of disability that a health care provider certifies is
necessary. Leave for the non-disability portion of childbirth may be taken
before or after delivery.

In accordance with Pregnancy Disability Leave (PDL) under the California
FEHA, employees who are disabled due to pregnancy, childbirth, or related
medical conditions are eligible for up to four (4) months (nine [9] pay periods)
of leave with medical certification certifying the employee is unable to work
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due to a pregnancy-related condition. PDL under the FEHA may be taken
before or after the birth of a child, which shall run concurrently with
pregnancy leave under the federal Family and Medical Leave Act of 1993,
and must be concluded within one year of the child’s birth.

Employees (either parent) are also eligible for family leave (“bonding”) under
the California Family Rights Act (CFRA), which shall be limited to four months
(nine [9] pay periods) and must be concluded within one year of the child’s
birth or adoption. (The administration of such leave shall be in accordance
with Sections C.2 and D.7 of this Article.)

Adoption - The start of a family leave for adoption shall begin on a date
reasonably close to the date the child is placed in the custody of the
employee. Leave for adoption or foster care of a child may also be granted
prior to placement if an absence from work is required.

Family lliness — The start of a family leave for a serious health condition of a
family member shall begin on the date requested by the employee or
designated by Management.

Employee’s Own lliness — The start of a leave for the employee’s own
serious health condition shall begin on the date requested by the employee
or designated by Management.

A serious health condition is defined as an illness, injury, impairment or
physical or mental condition that involves:

a) Any period of incapacity or treatment connected with inpatient care in
a hospital, hospice, or residential medical facility; or

b) A period of incapacity requiring an absence of greater than three
calendar days involving continuing treatment by or under the
supervision of a health care provider; or

C) Any period of incapacity (or treatment therefore) due to a chronic or
serious health condition; or

d) A period of incapacity that is permanent or long-term due to a
condition for which treatment may not be effective; or

e) Any absences to receive multiple treatments (including any period of
recovery therefrom), by, or on referral by, a health care provider for a
condition that likely would result in incapacity or more than three
consecutive days if left untreated; or
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10.

f) Any period of incapacity due to pregnancy or for prenatal care.

Workers’ Compensation/IOD - An employee receiving Workers’
Compensation benefits (either 10D or the rate provided in Division IV of the
California Labor Code) who meets the eligibility requirements in C.1 of this
Article shall automatically be considered to be on family and medical leave,
effective the first day of the employee’s absence.

Continuous/Intermittent Leave — All leave granted under this Article shall
normally be for a continuous period of time for each incident.

An employee shall be permitted to take intermittent leave or work on a
reduced schedule to take care of a family member with a serious health
condition or for his/her own serious health condition when it is medically
necessary. Management may require the employee to transfer temporarily to
an available alternative position with equivalent compensation for which the
employee is qualified that accommodates recurring periods of leave better
than the employee’s regular position. Employees who elect a part-time
schedule shall receive prorated compensated time off benefits in accordance
with Section 4.110 of the Los Angeles Administrative Code during the
duration of their part-time schedule.

In accordance with the California Family Rights Act (CFRA), leave for the
birth, adoption or foster care placement of a child of an employee (“bonding”
leave) does not have to be taken in one continuous period of time. Under
CFRA, the basic minimum duration of bonding leave is two weeks, and on
any two occasions an employee is entitled to such bonding leave for a time
period of not less than one day but less than two weeks’ duration. Any other
form of intermittent leave, or work on a reduced schedule, for the purpose of
bonding leave shall only be permitted at the discretion of Management.
Bonding leave must be concluded within one year of the birth or placement of
the child.

If any employee requires another leave for a separate incident under the
provisions of this Article during the same 12-month period, a new request
must be submitted.

A personal leave beyond the four (4) months (nine [9] pay periods) of leave
provided in this Article may be requested, subject to the approval of the
appointing authority and, if required, the Personnel Department, as provided
under other City leave provisions.

Management has the right to request and verify the certification of a serious
health condition by a health care provider for a leave under the provisions of
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11.

this Article. Management shall allow the employee at least 15 calendar days
to obtain the medical certification.

Upon return from family or medical leave, an employee shall be returned to
his/her original job or to an equivalent job.

E. Notice Requirements

1.

Employee

When an employee requests family or medical leave, he/she must state the
reason for the requested leave (e.g. childbirth, to take care for an immediate
family member with a serious health condition, etc.). When the necessity for
a leave is foreseeable, the employee must provide at least 30 days notice.
However, if the leave must begin in less than 30 days, the employee must
provide as much advance notice as is practical.

Management

In response to an employee’s request for family or medical leave,
Management shall indicate whether or not the employee is eligible for such
leave, if such leave will be counted against the employee’s annual family or
medical leave entitlement, and any requirement for the employee to furnish
medical certification. Management may designate leave, paid or unpaid,
taken by an employee as family or medical leave-qualifying, regardless of
whether or not the employee initiates a request to take family or medical
leave.

F. Applicable Time Off

Employees who are granted leave in accordance with this Article shall take time off
in the following order:

1.

Childbirth (Mother)

a) Accrued sick leave (100% and 75%) or vacation for the entire period
of disability that a health care provider certifies is necessary (including
prenatal care or the mother’s inability to work prior to the birth), may
be taken at the employee’s discretion.

b) For the non-disability portion of childbirth leave (before delivery or
after “bonding”), accrued vacation time off available at the start of the
leave shall be used prior to the use of time under (c), (d), (e), and (f)
below.
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Accrued 100% sick leave. The use of sick leave under this subsection
is at the employee’s discretion.

Accrued 75% sick leave, following use of all 100% sick leave. The use
of sick leave under this subsection is at the employee’s discretion.

Unpaid leave.

Accrued compensatory time off may be used at the employee’s
option. However, FLSA compensatory time off shall not be counted
against the employee’s four (4) month (nine [[9] pay periods) family or
medical leave entitlement. Therefore, any use of FLSA compensatory
time off under this Section shall extend the employee’s family or
medical leave by the total amount of FLSA compensatory time off
used.

Childbirth (Father or Domestic Partner), Adoption, Foster Care, or
Family lliness

a)

b)

Annual family illness sick leave up to twelve (12) days may be used at
the employee’s discretion. Such leave may be taken before or after
the vacation time off described in (b) below.

Accrued vacation time available at the start of the leave shall be
taken. Such time must be used prior to the use of time under (c), (d),
(e) and (f) below.

Accrued 100% sick leave. The use of sick leave under this subsection
is at the employee’s discretion.

Accrued 75% sick leave, following use of all 100% sick leave. The use
of sick leave under this subsection is at the employee’s discretion.

Unpaid leave.

Accrued compensatory time off may be used at the employee’s
option. However, FLSA compensatory time off shall not be counted
against the employee’s four (4) month (nine [9] pay periods) family or
medical leave entitlement. Therefore, any use of FLSA compensatory
time off under this Section shall extend the employee’s family or
medical leave by the total amount of FLSA compensatory time off
used.
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3. Personal Medical Leave

a)

b)

Accrued 100% sick leave may be used at the employee’s discretion.
Such leave may be taken before or after the vacation described in (c)
below.

Accrued 75% sick leave may be used following use of all 100% sick
leave at the employee’s discretion. Such leave may be taken before or
after the vacation described in (c) below.

Accrued vacation time.
Unpaid leave.

Accrued compensatory time off may be used at the employee’s
discretion, with management approval after exhaustion of 100% sick
leave ((a) above). However, FLSA compensatory time off shall not be
counted against the employee’s four (4) month (nine [9] pay periods)
family or medical leave entitlement. Therefore, any use of FLSA
compensatory time off under this Section shall extend the employee’s
family or medical leave by the total amount of FLSA compensatory
time off used.

Sick Leave Rate of Pay During Family Leave

Payment for sick leave usage under Sections F.1, 2, and 3 shall be at the regular
accrued rate of 100%, or 75% as appropriate.

Monitoring

Management shall maintain such records as are required to monitor the usage of
leave as defined in this Article. Such records are to be made available to the Union
upon request.

It is the intent of the parties that the provisions and administration of this Article be in
compliance with the Family and Medical Leave Act of 1993, the California Family
Rights Act of 1993, and the Pregnancy Disability Leave provisions of the California
Fair Employment and Housing Act.
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ARTICLE 7.2 VACATIONS

A. Management's present practices with regard to vacations will be continued during
the term of this Memorandum of Understanding. Such practices shall be in
accordance with Sections 4.244 — 4.256 of the Los Angeles Administrative Code.

B. Each employee in this Unit who has completed his/her qualifying year, shall earn
and accrue vacation credits, subject to deductions for absences, pursuant to the
schedules set forth in Los Angeles Administrative Code Section 4.245.

C. In addition to the annual vacation benefits described in Los Angeles Administrative
Code Section 4.245, each employee shall earn and accrue 104 hours additional paid
vacation per annum computed and accumulated at the rate of 8.66 hours monthly
which are provided as replacement for the holiday benefits that are being
relinquished. This change in vacation/holiday benefits shall not apply to platoon duty
personnel.

ARTICLE 7.3 VACATION SCHEDULE

Vacations will be scheduled as far in advance as possible. Consideration shall be given to
the efficient operation of the department, office or bureau, the desires of the employees,
and seniority in grade of the employees represented herein.

ARTICLE 7.4 HEALTH AND DENTAL PLANS

During the term of this MOU, the City will provide benefits in accordance with the Civilian
Modified Flexible Benefits Program (hereinafter Flex Program) and any modifications
thereto as recommended by the Joint Labor-Management Benefits Committee and
approved by the City Council.

The sections below are intended to reflect the Flex Program approved on July 17, 1996. If
there are any discrepancies between the benefits described herein and the Flex Program
approved by the Joint Labor-Management Benefits Committee, the Flex Program benefits
will take precedence.

Section | - Health Plans

The health plans offered and benefits provided by those plans shall be determined by the
Personnel Department, in accordance with Los Angeles Administrative Code Section 4.303,
upon the recommendation of the City’s Joint Labor-Management Benefits Committee.

During the term of this MOU, Management agrees to continue to contribute for each full-

time employee who is a member of LACERS a subsidy equal to the cost of his/her medical
plan, not to exceed $948.36 effective January 1, 2008.
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Notwithstanding the above, Management’'s monthly subsidy for full-time employees shall
increase by the increase in the Kaiser family rate. Increases in this monthly subsidy shall be
effective at the beginning of the pay period in which the Kaiser yearly premium rate change
is implemented.

Management will apply the subsidy first to the employee’s coverage. Any remaining
balance will be applied toward the coverage of the employee’s dependents under the plan.

During the term of this MOU, the Joint Labor-Management Benefits Committee will review
all rate changes and their impact on the Health Plans.

Section Il — Dental Plans

The dental plans offered and benefits provided by those plans shall be determined by the
Personnel Department, in accordance with Los Angeles Administrative Code Section 4.303,
upon the recommendation of the City’s Joint Labor-Management Benefits Committee.

Management will expend for full-time employees in the classifications listed in this Unit, who
are members of LACERS, the monthly sum necessary to cover the cost of employee only
coverage under the City-sponsored Dental Plan Program. Coverage for dependents of
eligible employees may be obtained in a City-sponsored plan at the employee’s expense,
provided that such sufficient enrollment is maintained to continue to make such coverage
available.

During the term of this MOU, the Joint Labor-Management Benefits Committee will review
all rate changes and their impact on the Dental Plans.

Section Ill — Definition of Dependent

The definition of a dependent shall include the domestic partner of an employee and the
dependents of such domestic partner. Any employee claiming a domestic partner and/or
the dependents of such domestic partner for purposes of this Article shall complete a
confidential affidavit to be filed in the Employee Benefits Office, Personnel Department,
which shall be signed by the City employee and the domestic partner, declaring the
existence of a domestic partnership.

By extending to an employee the specific benefits defined by this Article, the City does not
intend to confer or imply any other unspecified benefits to such employee, or to the
employee’s domestic partner, or the dependents of such domestic partner.

Section IV — General Provisions

An open enrollment period of at least 30 days shall be declared by the Personnel
Department each year. During this open period, employees may enroll themselves and, at
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their option, their dependents in the City-sponsored plan. Employees who fail to enroll
during this open period will be ineligible to participate in the City-sponsored plan unless
another open enrollment period is subsequently declared by the Personnel Department.

The parties mutually understand that the City will expend the above noted funds only for
those employees who enroll in these plans and remain on active payroll status with the
City, and that the City retains all rights to any unused funds which may be allocated for the
purpose of implementing this Article.

Management will retain all duties and responsibilities it has had for the administration of the
City’s Health and Dental Plans.

Section V — Subsidy During Family and Medical Leave

For an employee who is on family or medical leave, under the provisions of Article 7.1 of
this MOU, Management shall continue the City’s medical and dental plan subsidies for
employees who are enrolled in a City health and/or dental plan prior to the beginning of
said leave. Employees shall be eligible for such continued subsidies while on a Family or
Medical Leave in accordance with Article 7.1 herein. However, for any unpaid portion of
Family or Medical Leave, health and/or dental plan subsidies shall be continued.

Section VI — Benefit Protection Plan

For employees who have approved disability claims (excluding those for work-related
injuries) under the City's Flex disability insurance carrier, management shall continue the
City's medical, dental, and basic life insurance plan subsidies for a maximum of two years
or at the close of claim, whichever is less. Employees must have been enrolled in a Flex
medical, dental and/or basic life plan prior to the beginning of the disability leave. Coverage
in this program will end if the employee retires (service or disability) or leaves City service
for any reason.

ARTICLE 7.5 ASSOCIATION INSURANCE PROGRAM

Each employee in the Unit who is a member of the City Employees’ Retirement System
(CERS) will be enrolled in the Association Disability, Optical and Life Insurance Programs.

Effective in the first full pay period following the adoption of the implementing ordinance,
management will forward twenty-eight dollars ($28.00) bi-weekly to carriers designated by
the Association for each employee in the Unit who is on active payroll status. Such amount
shall be allocated for the Association Disability Program, Optical Program and Life
Insurance Program.

The Controller and Personnel Department will establish such controls over the
disbursement of funds as they deem necessary.
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The Association agrees to indemnify and hold harmless the City against all claims,
including costs of suits and reasonable attorney fees and/or other forms of liability arising
from the implementation of the provisions of this Article.

ARTICLE 7.6 HOLIDAYS

Members of this Unit will no longer receive holidays. Instead, employees shall receive an
additional 104 hours of a paid vacation per annum as described in Article 7.2, paragraph C.
This provision shall not apply to platoon duty employees.

ARTICLE 7.7 HOLIDAY PREMIUM PAY

A.

Effective July 1, 2006, employees who work on the following holidays in the
prescribed watches shall receive time-and-one-half premium pay in lieu of their
regular salary:

New Year's Day (January 1%) - All Watches
Easter Sunday - All Watches
Memorial Day (last Monday in May) - All Watches
Independence Day (July 4™ - All Watches
Thanksgiving Day (fourth Thursday in November) - All Watches
Christmas Day (December 25™) - All Watches

Effective July 1, 2007, employees who work on the following holidays in the
prescribed watches shall receive time-and-one-half premium pay in lieu of their
regular salary:

Labor Day (first Monday in SeEtember) - All Watches
Christmas Eve (December 24") - AM, PM Watch
New Year's Eve (December 31%) - AM, PM Watch

For purposes of this Article, "PM Watch" is defined as any watch commencing on or
after 1400 hours and ending on or before 0200 hours. For purposes of this Article,
"AM Watch" is defined as any watch commencing on or after 1930 hours and ending
on or before 0700 hours. A PM/AM Watch shift on Christmas Eve is considered to
be hours worked for December 24™ only and does not qualify for holiday premium
pay on Christmas Day. A PM/AM Watch shift on New Year’s Eve is considered to be
hours worked for December 31% only and does not qualify for holiday premium pay
on New Year's Day.

Time-and-one-half premium pay shall be submitted as straight time equal to one half
of the actual hours worked for a maximum of five hours straight time. Employees
working a 24-hour shift platoon duty assignment will receive a maximum of 12 hours
straight time. For example, officers assigned to an 8-hour shift will receive premium
pay of 4 hours; officers assigned to a 10-hour shift will receive premium pay of 5
hours; and officers assigned to a 24-hour platoon duty shift will receive premium pay
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of 12 hours. Premium pay shall not apply to overtime hours worked in excess of the
normal tour of duty. Employees called out or scheduled to work on an overtime
basis during a shift specified for premium compensation are entitled to premium
compensation in addition to the overtime compensation.

Exceptions: For the Easter and Memorial Day holidays, the maximum number of
hours which can be submitted for premium pay purposes is four hours regardless of
the number of hours actually worked (the maximum number for 24-hour shift platoon
duty assignments is 10 hours). Employees working a 24-hour shift platoon duty
assignment on Christmas Eve and/or New Year's Eve are not eligible for holiday
premium pay.

D. Notwithstanding the above paragraphs, whenever a special holiday is declared by
proclamation of the Mayor with concurrence of the Council, Management is hereby
authorized to grant to each employee a day off with full pay. Such day off shall be in
addition to any other day off authorized and granted each employee under the
provisions of this Memorandum of Understanding and may be allowed either on the
same day that is declared a special holiday by the Mayor and the Council or on any
subsequent day at the discretion of Management, within one year of the special
holiday.

ARTICLE 7.8 SICK LEAVE BENEFITS

Management's present practices with regard to allowances for sick leave will be continued
during the term of the Memorandum of Understanding. Such practices of allowance for
sick leave shall be in accordance with Sections 4.126, 4.126.2, and 4.128 of the Los
Angeles Administrative Code.

ARTICLE 7.9 FAMILY ILLNESS

Management's present practice of allowances for leave for iliness in the family will be
continued during the term of this Memorandum of Understanding, except that the
aggregate number of working days allowed in any one calendar year with full pay shall not
exceed twelve (12) days. Such practice of allowance for leave for illness in family shall be
in accordance with Section 4.127 of the Los Angeles Administrative Code.

ARTICLE 7.10 BEREAVEMENT LEAVE

Management's present practice with regard to allowance for leave because of family
member deaths will be continued during the term of the Memorandum of Understanding
except the definition of immediate family shall include grandparents, stepparents and step-
children. Such practices of allowances for leave because of family-deaths shall be in
accordance with Section 4.127.1 of the Los Angeles Administrative Code.
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Notwithstanding Section 4.127.1 of the LAAC, the definition of “immediate family” shall
include grandparents, stepparents, stepchildren, the domestic partner of the employee, and
the following relatives of an employee’s domestic partner: child, grandchild, mother, father.

Any employee claiming a domestic partner for purposes of this Article shall complete a
confidential affidavit to be filed in the Employee Benefits Office, Personnel Department,
which shall be signed by the City employee and the domestic partner, declaring the
existence of a domestic partnership with a named domestic partner. By extending to an
employee the specific benefits defined by this Article, the City does not intend to confer or
to imply any other unspecified benefits to such employee, or to the employee’s domestic
partner, or to the employee’s household members, or to any other person.

ARTICLE 7.11 RETIREMENT BENEFITS
A. Benefits

For employees hired prior to January 1, 1983, retirement benefits including the Beta
Retirement Formula and subsidies of:

1. One-half (1/2) the employees' retirement contribution rates, and

2. An additional two percent (2%) of compensation earnable after the one-half
(1/2) subsidy, shall be continued during the term of the MOU.

For employees hired January 1, 1983, and thereafter, the Beta Retirement Formula
and a flat-rated employee retirement contribution of six percent (6%) shall be
continued.

B. Procedure for Benefits Modifications

Proposals for major retirement benefit modifications will be negotiated in joint
meetings with the certified member organizations whose memberships will be
directly affected. Agreements reached between Management and organizations
whereby a majority of the members in the City's Retirement System are affected
shall be recommended to the City Council by the City Administrative Officer as
affecting the membership of all employees in the City Employees' Retirement
System. Such modifications need not be included in the Memorandum of
Understanding in order to be considered appropriately negotiated.

Proposals for minor benefit modifications and technical changes will be considered and
reported on as appropriate, but no more than once a year, in a report from the City
Administrative Officer to the City Council. Affected organizations shall be given the
opportunity to review the proposed minor changes prior to the release of the report, and
their views shall be included in the report.
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If agreement is not reached between Management and the organizations representing a
majority of the members in the City Employees' Retirement System as to whether a
particular proposal constitutes either a major or minor modification, the proposal shall be
treated as a major modification.

ARTICLE 7.12 WORKERS’ COMPENSATION

A.

Management agrees to continue Worker's Compensation benefits in accordance
with Section 4.104 of the Los Angeles Administrative Code, except that, effective the
date of publication of the ordinance implementing this MOU, salary continuation
payments during absences for temporary disability conditions shall be an amount
equal to the employee’s regular biweekly, take-home pay at the time of incurring the
disability condition. For purposes of this Article, take-home pay shall be defined as
an employee’s biweekly gross salary rate less the mandatory deduction for Federal
and State income tax withholding and employee retirement contributions. The
employee will be able to make adjustments in his/her voluntary deductions while on
temporary disability leave, but will not be able to change the amount normally
deducted for State and Federal income taxes, unless the employee has changed
those deductions to those which he/she is entitled to take within ten (10) days of the
commencement of any disability leave, or within ten (10) days of any change in
dependants.

Section A of this Article shall not apply to employees who are certified off duty for
temporary total disability resulting from a "sudden severe traumatic injury." Such
employees so certified shall receive 90% of gross pay without mandatory deduction
for Federal and State income tax withholding and employee retirement contributions.

“Sudden severe traumatic injury” means an on-duty injury received as the result of a
sudden and unexpected physical trauma which results in hospitalization or
outpatient medical treatment. Examples of such an injury would include a gunshot
wound, an injury from a blow or a fall (whether in training or in a non-training
situation), an automobile accident, or an accident involving some other equipment
failure.

Examples of injuries which would not meet this definition would include
communicable illnesses (except illnesses which are contracted as the result of a
sudden traumatic injury), job stress, or cumulative injuries such as loss of hearing
due to repeated exposure to noise. The Airport Department shall certify a "sudden
severe traumatic injury" to the Controller.
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MEMORANDUM OF UNDERSTANDING NO. 39
LOS ANGELES AIRPORT POLICE SUPERVISORS’ ASSOCIATION
SUPERVISORY PEACE OFFICERS UNIT

IN WITNESS WHEREOF the parties hereto have caused their duly authorized
representatives to execute this MOU the day, month and year first wrltten above.

Los Angeles Airport Police Supervisors’ | City of Los Angeles

Assocratlon Representatives ‘
% s

Brian R. Johhsﬁ?/ v yrfiond P. Cirafina

LAAPSA Interim City Administrative Officer
W%/ &S\CL DI W‘?Mﬁ

Randall Y. Blaynsf/ ¥ Gina Marie Llndsey

LAAPSA Department of Airports

JREL

Michael D. Scolaro

LAAPSA
LAAPSA 7
As to form:
%/) ( ’? #04 A;JM\
CHy Attorney s Office”

Aueles

ate




Airport Police Sergeant
Class Code 3226

Range 3566

Airport Police Lieutenant
Class Code 3227

Range 4052

Senior Airport Safety Officer
Class Code 3203

Range 3597

Regular
Pay

Regular
Pay

Regular
Pay

HR
BW
MO
YR

HR

MO
YR

BW
MO
YR

APPENDIX A
REGULAR PAY

1

$35.66
$2,852.80
$6,204.84
$74,458.08

$40.52
$3,241.60
$7,050.48
$84,605.76

$2,877.60
$6,258.78
$75,105.36

OPERATIVE JULY 1, 2006

2

$37.65
$3,012.00
$6,551.10
$78,613.20

$42.78
$3,422.40
$7,443.72
$89,324.64

$3,038.40
$6,608.52
$79,302.24

3

$39.75
$3,180.00
$6,916.50
$82,998.00

$45.17
$3,613.60
$7,859.58
$94,314.96

$3,208.00
$6,977.40
$83,728.80

4

$41.97
$3,357.60
$7,302.78
$87,633.36

$47.69
$3,815.20
$8,298.06
$99,576.72

$3,387.20
$7,367.16
$88,405.92

5

$44.31
$3,544.80
$7,709.94
$92,519.28

$50.35
$4,028.00
$8,760.90
$105,130.80

$3,576.00
$7,777.80
$93,333.60

MOU 39 - July 1, 2006



APPENDIX A
REGULAR PAY AND POST BONUSES

OPERATIVE JULY 1, 2006

Title and Code 1 2 3 4 5

Airport Police Sergeant Regular HR $35.66 $37.65 $39.75 $41.97 $44.31
Class Code 3226 Pay BW $2,852.80 $3,012.00 $3,180.00 $3,357.60 $3,544.80
Range 3566 MO $6,204.84 $6,551.10 $6,916.50 $7,302.78 $7,709.94
YR $74,458.08 $78,613.20 $82,998.00 $87,633.36 $92,519.28

Basic POST Certificate - 3% HR $1.07 $1.13 $1.19 $1.26 $1.33

BW $85.60 $90.40 $95.20 $100.80 $106.40

MO $186.18 $196.62 $207.06 $219.24 $231.42
YR $2,234.16 $2,359.44 $2,484.72 $2,630.88 $2,777.04

Intermediate POST Certificate - 1% HR $0.36 $0.38 $0.40 $0.42 $0.44

BW $28.80 $30.40 $32.00 $33.60 $35.20

MO $62.64 $66.12 $69.60 $73.08 $76.56

YR $751.68 $793.44 $835.20 $876.96 $918.72

Advanced POST Certificate - 2% HR $0.71 $0.75 $0.80 $0.84 $0.89

BW $56.80 $60.00 $64.00 $67.20 $71.20

MO $123.54 $130.50 $139.20 $146.16 $154.86

YR $1,482.48 $1,566.00 $1,670.40 $1,753.92 $1,858.32

Regular Pay HR $37.80 $39.91 $42.14 $44.49 $46.97

plus ALL POST bonuses BW $3,024.00 $3,192.80 $3,371.20 $3,559.20 $3,757.60

MO $6,577.20 $6,944.34 $7,332.36 $7,741.26 $8,172.78

YR $78,926.40 $83,332.08 $87,988.32 $92,895.12 $98,073.36

Airport Police Lieutenant Regular HR $40.52 $42.78 $45.17 $47.69 $50.35
Class Code 3227 Pay BW $3,241.60 $3,422.40 $3,613.60 $3,815.20 $4,028.00
Range 4052 MO $7,050.48 $7,443.72 $7,859.58 $8,298.06 $8,760.90
YR $84,605.76 $89,324.64 $94,314.96 $99,576.72  $105,130.80

Basic POST Certificate - 3% HR $1.22 $1.28 $1.36 $1.43 $1.51

BW $97.60 $102.40 $108.80 $114.40 $120.80

MO $212.28 $222.72 $236.64 $248.82 $262.74

YR $2,547.36 $2,672.64 $2,839.68 $2,985.84 $3,152.88

Intermediate POST Certificate - 1% HR $0.41 $0.43 $0.45 $0.48 $0.50

BW $32.80 $34.40 $36.00 $38.40 $40.00

MO $71.34 $74.82 $78.30 $83.52 $87.00

YR $856.08 $897.84 $939.60 $1,002.24 $1,044.00

Advanced POST Certificate - 2% HR $0.81 $0.86 $0.90 $0.95 $1.01

BW $64.80 $68.80 $72.00 $76.00 $80.80

MO $140.94 $149.64 $156.60 $165.30 $175.74

YR $1,691.28 $1,795.68 $1,879.20 $1,983.60 $2,108.88

Regular Pay HR $42.96 $45.35 $47.88 $50.55 $53.37

plus ALL POST bonuses BW $3,436.80 $3,628.00 $3,830.40 $4,044.00 $4,269.60

MO $7,475.04 $7,890.90 $8,331.12 $8,795.70 $9,286.38

YR $89,700.48 $94,690.80 $99,973.44 $105,548.40 $111,436.56

MOU 39 - July 1, 2006



Title and Code

Senior Airport Safety Officer Regular
Class Code 3203 Pay
Range 3597

State Fire Marshall
or Basic POST Certificate - 3%

Firefighter |
or Intermediate POST Certificate - 1%

Firefighter II
or Advanced POST Certificate - 2%

Regular Pay
plus ALL POST bonuses

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

APPENDIX A
REGULAR PAY AND POST BONUSES

1

$2,877.60
$6,258.78
$75,105.36

$86.40
$187.92
$2,255.04

$28.80
$62.64
$751.68

$57.60
$125.28
$1,503.36

$3,050.40
$6,634.62
$79,615.44

OPERATIVE JULY 1, 2006

2

$3,038.40
$6,608.52
$79,302.24

$91.20
$198.36
$2,380.32

$30.40
$66.12
$793.44

$60.80
$132.24
$1,586.88

$3,220.80
$7,005.24
$84,062.88

3

$3,208.00
$6,977.40
$83,728.80

$96.00
$208.80
$2,505.60

$32.00
$69.60
$835.20

$64.00
$139.20
$1,670.40

$3,400.00
$7,395.00
$88,740.00

4

$3,387.20
$7,367.16
$88,405.92

$101.60
$220.98
$2,651.76

$33.60
$73.08
$876.96

$68.00
$147.90
$1,774.80

$3,590.40
$7,809.12
$93,709.44

5

$3,576.00
$7,777.80
$93,333.60

$107.20
$233.16
$2,797.92

$36.00
$78.30
$939.60

$71.20
$154.86
$1,858.32

$3,790.40
$8,244.12
$98,929.44

MOU 39 - July 1, 2006



Airport Police Sergeant
Class Code 3226

Range 3692

Airport Police Lieutenant
Class Code 3227

Range 4194

Senior Airport Safety Officer
Class Code 3203

Range 3724

Regular
Pay

Regular
Pay

Regular
Pay

HR
BW
MO
YR

HR

MO
YR

BW
MO
YR

APPENDIX B
REGULAR PAY

1

$36.92
$2,953.60
$6,424.08
$77,088.96

$41.94
$3,355.20
$7,297.56
$87,570.72

$2,979.20
$6,479.76
$77,757.12

OPERATIVE JULY 1, 2007

2

$38.98
$3,118.40
$6,782.52
$81,390.24

$44.28
$3,542.40
$7,704.72
$92,456.64

$3,145.60
$6,841.68
$82,100.16

3

$41.15
$3,292.00
$7,160.10
$85,921.20

$46.75
$3,740.00
$8,134.50
$97,614.00

$3,320.80
$7,222.74
$86,672.88

4

$43.44
$3,475.20
$7,558.56
$90,702.72

$49.36
$3,948.80
$8,588.64
$103,063.68

$3,505.60
$7,624.68
$91,496.16

5

$45.86
$3,668.80
$7,979.64
$95,755.68

$52.11
$4,168.80
$9,067.14
$108,805.68

$3,700.80
$8,049.24
$96,590.88
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APPENDIX B
REGULAR PAY AND POST BONUSES

OPERATIVE JULY 1, 2007

Title and Code 1 2 3 4 5
Airport Police Sergeant Regular HR $36.92 $38.98 $41.15 $43.44 $45.86
Class Code 3226 Pay BW $2,953.60 $3,118.40 $3,292.00 $3,475.20 $3,668.80
Range 3692 MO $6,424.08 $6,782.52 $7,160.10 $7,558.56 $7,979.64
YR $77,088.96 $81,390.24 $85,921.20 $90,702.72 $95,755.68
Basic POST Certificate - 3% HR $1.11 $1.17 $1.23 $1.30 $1.38
BW $88.80 $93.60 $98.40 $104.00 $110.40
MO $193.14 $203.58 $214.02 $226.20 $240.12
YR $2,317.68 $2,442.96 $2,568.24 $2,714.40 $2,881.44
Intermediate POST Certificate - 1% HR $0.37 $0.39 $0.41 $0.43 $0.46
BW $29.60 $31.20 $32.80 $34.40 $36.80
MO $64.38 $67.86 $71.34 $74.82 $80.04
YR $772.56 $814.32 $856.08 $897.84 $960.48
Advanced POST Certificate - 2% HR $0.74 $0.78 $0.82 $0.87 $0.92
BW $59.20 $62.40 $65.60 $69.60 $73.60
MO $128.76 $135.72 $142.68 $151.38 $160.08
YR $1,545.12 $1,628.64 $1,712.16 $1,816.56 $1,920.96
Regular Pay HR $39.14 $41.32 $43.61 $46.04 $48.62
plus ALL POST bonuses BW $3,131.20 $3,305.60 $3,488.80 $3,683.20 $3,889.60
MO $6,810.36 $7,189.68 $7,588.14 $8,010.96 $8,459.88
YR $81,724.32 $86,276.16 $91,057.68 $96,131.52 $101,518.56
Airport Police Lieutenant Regular HR $41.94 $44.28 $46.75 $49.36 $52.11
Class Code 3227 Pay BW $3,355.20 $3,542.40 $3,740.00 $3,948.80 $4,168.80
Range 4194 MO $7,297.56 $7,704.72 $8,134.50 $8,588.64 $9,067.14
YR $87,570.72 $92,456.64 $97,614.00 $103,063.68 $108,805.68
Basic POST Certificate - 3% HR $1.26 $1.33 $1.40 $1.48 $1.56
BW $100.80 $106.40 $112.00 $118.40 $124.80
MO $219.24 $231.42 $243.60 $257.52 $271.44
YR $2,630.88 $2,777.04 $2,923.20 $3,090.24 $3,257.28
Intermediate POST Certificate - 1% HR $0.42 $0.44 $0.47 $0.49 $0.52
BW $33.60 $35.20 $37.60 $39.20 $41.60
MO $73.08 $76.56 $81.78 $85.26 $90.48
YR $876.96 $918.72 $981.36 $1,023.12 $1,085.76
Advanced POST Certificate - 2% HR $0.84 $0.89 $0.94 $0.99 $1.04
BW $67.20 $71.20 $75.20 $79.20 $83.20
MO $146.16 $154.86 $163.56 $172.26 $180.96
YR $1,753.92 $1,858.32 $1,962.72 $2,067.12 $2,171.52
Regular Pay HR $44.46 $46.94 $49.56 $52.32 $55.23
plus ALL POST bonuses BW $3,556.80 $3,755.20 $3,964.80 $4,185.60 $4,418.40
MO $7,736.04 $8,167.56 $8,623.44 $9,103.68 $9,610.02
YR $92,832.48 $98,010.72 $103,481.28 $109,244.16 $115,320.24

MOU 39 - July 1, 2007



Title and Code

Senior Airport Safety Officer Regular
Class Code 3203 Pay
Range 3724

State Fire Marshall
or Basic POST Certificate - 3%

Firefighter |
or Intermediate POST Certificate - 1%

Firefighter II
or Advanced POST Certificate - 2%

Regular Pay
plus ALL POST bonuses

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

APPENDIX B
REGULAR PAY AND POST BONUSES

1

$2,979.20
$6,479.76
$77,757.12

$89.60
$194.88
$2,338.56

$29.60
$64.38
$772.56

$59.20
$128.76
$1,545.12

$3,157.60
$6,867.78
$82,413.36

OPERATIVE JULY 1, 2007

2

$3,145.60
$6,841.68
$82,100.16

$94.40
$205.32
$2,463.84

$31.20
$67.86
$814.32

$63.20
$137.46
$1,649.52

$3,334.40
$7,252.32
$87,027.84

3

$3,320.80
$7,222.74
$86,672.88

$100.00
$217.50
$2,610.00

$33.60
$73.08
$876.96

$66.40
$144.42
$1,733.04

$3,520.80
$7,657.74
$91,892.88

4

$3,505.60
$7,624.68
$91,496.16

$104.80
$227.94
$2,735.28

$35.20
$76.56
$918.72

$70.40
$153.12
$1,837.44

$3,716.00
$8,082.30
$96,987.60

5

$3,700.80
$8,049.24
$96,590.88

$111.20
$241.86
$2,902.32

$36.80
$80.04
$960.48

$74.40
$161.82
$1,941.84

$3,923.20
$8,532.96
$102,395.52

MOU 39 - July 1, 2007



Airport Police Sergeant
Class Code 3226

Range 3830

Airport Police Lieutenant
Class Code 3227

Range 4352

Senior Airport Safety Officer
Class Code 3203

Range 3864

Regular
Pay

Regular
Pay

Regular
Pay

HR
BW
MO
YR

HR

MO
YR

BW
MO
YR

APPENDIX C
REGULAR PAY

1

$38.30
$3,064.00
$6,664.20
$79,970.40

$43.52
$3,481.60
$7,572.48
$90,869.76

$3,091.20
$6,723.36
$80,680.32

OPERATIVE JULY 1, 2008

2

$40.44
$3,235.20
$7,036.56
$84,438.72

$45.95
$3,676.00
$7,995.30
$95,943.60

$3,263.20
$7,097.46
$85,169.52

3

$42.69
$3,415.20
$7,428.06
$89,136.72

$48.51
$3,880.80
$8,440.74
$101,288.88

$3,444.80
$7,492.44
$89,909.28

4

$45.07
$3,605.60
$7,842.18
$94,106.16

$51.21
$4,096.80
$8,910.54
$106,926.48

$3,636.80
$7,910.04
$94,920.48

5

$47.58
$3,806.40
$8,278.92
$99,347.04

$54.07
$4,325.60
$9,408.18
$112,898.16

$3,839.20
$8,350.26
$100,203.12
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APPENDIX C
REGULAR PAY AND POST BONUSES

OPERATIVE JULY 1, 2008

Title and Code 1 2 3 4 5
Airport Police Sergeant Regular HR $38.30 $40.44 $42.69 $45.07 $47.58
Class Code 3226 Pay BW $3,064.00 $3,235.20 $3,415.20 $3,605.60 $3,806.40
Range 3830 MO $6,664.20 $7,036.56 $7,428.06 $7,842.18 $8,278.92
YR $79,970.40 $84,438.72 $89,136.72 $94,106.16 $99,347.04
Basic POST Certificate - 3% HR $1.15 $1.21 $1.28 $1.35 $1.43
BW $92.00 $96.80 $102.40 $108.00 $114.40
MO $200.10 $210.54 $222.72 $234.90 $248.82
YR $2,401.20 $2,526.48 $2,672.64 $2,818.80 $2,985.84
Intermediate POST Certificate - 1% HR $0.38 $0.40 $0.43 $0.45 $0.48
BW $30.40 $32.00 $34.40 $36.00 $38.40
MO $66.12 $69.60 $74.82 $78.30 $83.52
YR $793.44 $835.20 $897.84 $939.60 $1,002.24
Advanced POST Certificate - 2% HR $0.77 $0.81 $0.85 $0.90 $0.95
BW $61.60 $64.80 $68.00 $72.00 $76.00
MO $133.98 $140.94 $147.90 $156.60 $165.30
YR $1,607.76 $1,691.28 $1,774.80 $1,879.20 $1,983.60
Regular Pay HR $40.60 $42.86 $45.25 $47.77 $50.44
plus ALL POST bonuses BW $3,248.00 $3,428.80 $3,620.00 $3,821.60 $4,035.20
MO $7,064.40 $7,457.64 $7,873.50 $8,311.98 $8,776.56
YR $84,772.80 $89,491.68 $94,482.00 $99,743.76  $105,318.72
Airport Police Lieutenant Regular HR $43.52 $45.95 $48.51 $51.21 $54.07
Class Code 3227 Pay BW $3,481.60 $3,676.00 $3,880.80 $4,096.80 $4,325.60
Range 4352 MO $7,572.48 $7,995.30 $8,440.74 $8,910.54 $9,408.18
YR $90,869.76 $95,943.60 $101,288.88 $106,926.48 $112,898.16
Basic POST Certificate - 3% HR $1.31 $1.38 $1.46 $1.54 $1.62
BW $104.80 $110.40 $116.80 $123.20 $129.60
MO $227.94 $240.12 $254.04 $267.96 $281.88
YR $2,735.28 $2,881.44 $3,048.48 $3,215.52 $3,382.56
Intermediate POST Certificate - 1% HR $0.44 $0.46 $0.49 $0.51 $0.54
BW $35.20 $36.80 $39.20 $40.80 $43.20
MO $76.56 $80.04 $85.26 $88.74 $93.96
YR $918.72 $960.48 $1,023.12 $1,064.88 $1,127.52
Advanced POST Certificate - 2% HR $0.87 $0.92 $0.97 $1.02 $1.08
BW $69.60 $73.60 $77.60 $81.60 $86.40
MO $151.38 $160.08 $168.78 $177.48 $187.92
YR $1,816.56 $1,920.96 $2,025.36 $2,129.76 $2,255.04
Regular Pay HR $46.14 $48.71 $51.43 $54.28 $57.31
plus ALL POST bonuses BW $3,691.20 $3,896.80 $4,114.40 $4,342.40 $4,584.80
MO $8,028.36 $8,475.54 $8,948.82 $9,444.72 $9,971.94
YR $96,340.32 $101,706.48 $107,385.84 $113,336.64 $119,663.28
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Title and Code

Senior Airport Safety Officer Regular
Class Code 3203 Pay
Range 3864

State Fire Marshall
or Basic POST Certificate - 3%

Firefighter |
or Intermediate POST Certificate - 1%

Firefighter II
or Advanced POST Certificate - 2%

Regular Pay
plus ALL POST bonuses

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

BW
MO
YR

APPENDIX C
REGULAR PAY AND POST BONUSES

1

$3,091.20
$6,723.36
$80,680.32

$92.80
$201.84
$2,422.08

$31.20
$67.86
$814.32

$61.60
$133.98
$1,607.76

$3,276.80
$7,127.04
$85,524.48

OPERATIVE JULY 1, 2008

2

$3,263.20
$7,097.46
$85,169.52

$97.60
$212.28
$2,547.36

$32.80
$71.34
$856.08

$65.60
$142.68
$1,712.16

$3,459.20
$7,523.76
$90,285.12

3

$3,444.80
$7,492.44
$89,909.28

$103.20
$224.46
$2,693.52

$34.40
$74.82
$897.84

$68.80
$149.64
$1,795.68

$3,651.20
$7,941.36
$95,296.32

4

$3,636.80
$7,910.04
$94,920.48

$108.80
$236.64
$2,839.68

$36.00
$78.30
$939.60

$72.80
$158.34
$1,900.08

$3,854.40
$8,383.32
$100,599.84

5

$3,839.20
$8,350.26
$100,203.12

$115.20
$250.56
$3,006.72

$38.40
$83.52
$1,002.24

$76.80
$167.04
$2,004.48

$4,069.60
$8,851.38
$106,216.56

MOU 39 - July 1, 2008



LETTER OF INTENT
MEMORANDUM OF UNDERSTANDING NO. 39
LOS ANGELES AIRPORT POLICE SUPERVISORS’ ASSOCIATION
SUPERVISORY PEACE OFFICERS UNIT

Administrative Appeal Procedure

As part of the 2006/2009 MOU, the undersigned parties agree o reopen negotiations
regarding the creation and establishment of an administrative appeal procedure.

Peace Officers are entitled to an administrative hearing pursuant to the provisions of the
California Public Safety Officers Procedural Bill of Rights Act. The parties acknowledge
that it is a mutual goal to create an administrative appeals procedure that is distinct from -
the grievance process (Article 3.1) and in compliance with the California Public Safety
Officers Procedural Bill of Rights Act and State and Federal laws. The parties further
acknowledge that the administrative appeal procedure will only be applicable to the
following circumstances:

» Any action by the Airport Department following a selection process for a civil service
classification (this does not include a dispute involving an action by the Board of
Civil Service Commissioners, the Personnel Department, or a civil service interview .
board, even if that action was taken by a Department employee) '

s Department-initiated transfers

« Discipline of five days or less involving non-probationary employees
Termination of entry-level probationary employees for misconduct involving a liberty
interest '

e Reassignment from advanced paygrade positions/Reductions in Compensation

Deselection from bonus positions

To begin the process, the City will provide to the Association its proposal for an
administrative appeal procedure no later than 60 days after the execution of the 2006/09
MOU. The parties will then re-open negotiations to meet and confer, with an
implementation goal of no later than January 1, 2009 if the parties are able to mutually

agree to a policy.
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LETTER OF INTENT
MEMORANDUM OF UNDERSTANDING NO. 39
LOS ANGELES AIRPORT POLICE SUPERVISORS’ ASSOCIATION
SUPERVISORY PEACE OFFICERS UNIT

Economic Reopener

The undersigned parties agree that during the term of the 2006-09 MOU, the MOU may be
re-opened on economic issues if the Mayor and Council officially declare an economic
emergency and there is an impact to the Los Angeles World Airports. The parties further

agree that an economic emergency will be declared only after notifying the union: The
declaration of an economic emergency shall not be subject to any grievance or arbitration
procedure.

In the event of an economic emergency at the Los Angeles World Airports the parties agree
to immediately begin to meet and confer to address possible measures to help ameliorate
the fiscal crisis. If, following a 90-day period, the parties are unable to reach agreement the

-meet and confer process shall be deemed to have been completed. The impasse shall then
be presented to the City Council for final determination.
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LETTER OF INTENT - VACATION PAYOUT

The Los Angeles Airport Police Supervisor's Association (hereinafter the “Union”) and the City of Los Angeles
(hereinafter the “City") acknowledge that there has been confusion over the implementation of vacation hour
accruals during a unit member's first year of City service. Pursuant to Article 7.2, unit members receive an
additional thirteen (13) paid vacation days per annum (8.66 hours per month) in lieu of holidays. To provide
consistent and accurate implementation of this benefit and redress potential mistakes in the recent past, the Union
and the City agree to the following with regard to the implementation of Article 7.2:

1.

Airport Police Sergeants initially hired to City service at the Los Angeles World Airports between
January 3, 1999 and November 30, 2003, and who are in an active pay status on the date of signature of this
document shall receive a one-time cash payment equivalent to 52 additional vacation hours. The cash
payment will be subject to any appropriate taxes and/or deductions and will be based on the appropriate salary
schedule effective July 1, 2008. :

Airport Police Sergeants initially hired to City service at the Los Angeles World Airports from December 1, 2003
and who are in an active pay status on the date of signature of this document shall have the option to either:

a. Receive a one-time cash payment equivalent to 96 additional vacation hours. The cash payment will
be subject to any appropriate taxes and/or deductions and will be based on the appropriate salary
schedule effective July 1, 2008; or '

b. Receive a one-time adjustment of twelve (12) additional vacation days (96 hours) to their vacation leave
balance, up to 250 hours. Airport Police Sergeants whose vacation leave balance exceeds 250 hours

- shall receive a one-time cash payment for the number of hours over 250. The cash payment will be
calculated by subtracting 250 hours from the number of vacation leave balance hours and multiplying
the total by the Airport Police Sergeant's current salary based on the appropriate salary schedule
effective July 1, 2008. The cash payment will be subject to any appropriate taxes and/or deductions.

Unit members who qualify under No. 2 above and select option 2(b) shall submit their request to management
in writing within thirty (30) calendar days of this Letter of Agreement.” If such written request is not received by
management, the unit member will be processed as if he/she selected option 2(a). '

Nothing in this agreement is meant to change other rules or practices regarding the calculation of service years
for vacation accrual or other benefits.

Upon execution of this Letter of Agreement, the Union will not file any grievances and/or unfair employment
relations practice claims against the City. The Union shall indemnify and hold the City harmless from any and
all liability, including cost of suits and reasonable attorney fees, arising from the implementation of this
agreement. '

Unit members that recéi,ved a vacation payout under the provisions of MOU 30 shall not be eligible for a
vacation payout under this Letter of Intent. '
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